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MNCUXOJIOTTYHUM MOPTPET MYBJIIYHOTO CJOAYXKBOBIIA:
OCOBJIMBOCTI BITPOBA/I’KEHHSA

PSYCHOLOGICAL PORTRAIT OF A PUBLIC SERVANT:
FEATURES OF IMPLEMENTATION

Y cTatTi po3rnsHyTOo Ta BUCBITNEHO NPOBnemMaTuKy NMMTaHHS NPaKTUYHOrO 3aCTOCYBaHHS NMCUXOMONYHOro NOPTPETY Ans
nyo6niYHMX cnyx0oBLiB Mg Yac BCTYNy Ta NPOXOMKXEHHS Cy0u. AKLEHTOBaHO yBary Ha 3apybikHoMy JocBiai BnpoBa-
[KEHHS MCUXONOTIYHUX 3HaHb Ta 4OCBiAY Y cdepi cnyx60Boi AianbHOCTI. 3a3Ha4YaeTbCs, WO B Cy4acHOMY CBITi, Sk | 6araTo
OECATKIB POKiB TOMY, MU CTUKAeEMOCS 3 MPOBIEMO ANCOHAHCY MK TUM, SIKoo Mae ByTn 0cobUCTICTb NyOMiYHOro Cry-
6oBLS B igeani. MaeTbcs Ha yBasi CykynHiCTb NpodecioHaniamy, HE0OXigHMX 3HaHb, YMiHb Ta HABUYOK, MOPaSIbHO-ETUYHUX
NOKAa3HWKIB Ta HaBiTb BUrMsAAyY. Ponb nybniuyHoro cnyx00Bus € 0cO6MMBO BaXNMBOK AN po30yAoBK YKpaiHCLKOT AepKaB-
HOCTI, NiATPUMaHHA Ta PO3BUTKY EBPOMENCHKMNX LiHHOCTEN B YKpaiHi, 0COONMBO B Cy4acHWI nepiod BiiCbKOBOI arpecii.
B Takux ymoBax BMBYEHHS NUTaHb MCUXOMOrYHOI CKNaA0BOI SK XapakTepuCTUKN NybniyHoro cnyx60BLUs € BaXNBUM Ta
aKTyanbHUM NUTaHHAM. AKLEHTOBaHO, L0 Y HayKOBOMY MOMi [JOCUTb MO-Pi3HOMY PO3YMiloTb Ta BMBYAIOTb MCUXOMOMYHUIA
nopTpeT ocobu. B pamkax 4aHOro AOCAIAXEHHS NCUXOMOriYHUA MOPTPET PO3YMIETHCS SK KOMMMEKCHa XapakTepucTuka
0CcoBMCTOCTI N0AMHK, sika BKMoYae B cebe CykynHiCTb 1i 0COBUCTICHMX SKOCTEN Ta NOBELIHKN.

B xoni pocnimkeHHs 3a3Ha4aEeThCs, L0 BaXIIMBICTb BUBHEHHS MUTAHHSA 3'ICYBaHHS NCKXOOMYHOrO NOPTPETy Ta Heobxia-
HICTb 10ro NpakT14HoOi peanisauii y cdepi nybnivHoi cnyx6u NigTBEpAKYETLCA TaKOX i CoLlianbHUMK JOCTIIKEHHAMU. 3okpe-
Ma, OZHi€eto 3 MpiopuTETHNX NOTPed Ans cny60BLiB y rpyni ONUTaHUX PecrnoHAeHTIB Byno 3asBrneHo nNpo noTpedy B KOHCYMb-
TyBaHHi rcuxorora, nocaga sikoro Mae 6yt y 6yap-akomy ny6niyHomy oprani. BapTo 3as3HaunTi, WO B paMKax OnuTyBaHHS
6yno npoBedeHo JOCNiMKEHHS, METOH SKOro Byno 3'acyBaTu, 0COBUCTICHI Ta NpOodeciiiHi 0cobnMBOCTI NyBNiYHUX CriyKOOBLLB.

3’sicoBaHo, Npu NpoBeAEHHI AOCNifpKeHb Y cdepi 0cobu aepxaBHOrO Cny>X60BLS HAayKOBLi OTOTOXHIOK NMCUXOMOTIYHY
CKMaZoBYy BVKITHOYHO 3 €TUMHUMM NPUHLUMNAMK, BTiM, BapTO 3a3HAYUTU, LLO MCUXOSONYHMIA NOPTPET € 3HAYHO LUMPLUMM
Ta BKMOYAE He NuLle eTuuHi kpuTepii. McnxonorivHi cknagosi NpeacTaensATb o600 LMy HU3KY XapakTepUCTUK, Lo
€ BKpaW BaXMMBMMM Ta MatoTb BpaxoByBaTUCA Nig Yac BCTYMy Ta NPOXOOXKEHHi nybnivHoi cnyx6u. 3okpema, moBa vge
MPO: 30BHILLHI O3HAKN MCUXOMONi4YHMX BMACTMBOCTEN CryX00BLSA (0COBNMBOCTI HOCIHHS OAsry, B3yTTs, MaHepa roBopu-
TH, XXECTUKYNSALiSA, MiMiKa); NCMXONOriYHi 0coBnMBOCTI CNOCOBY XMTTSA CryO0BUS (XapakTepucTuka 3aHsATb, BiGHOLWEHHS
00 HUX, cnocobu 3a00BONeEHHs BnacHMx notpeb); ocobnmBoCTi NpoBeAEeHHS A03BINNS; CTaTyC Y poribOBOMY MOBOMKEHHI
MIOAVHN B CUCTEMI CMINKYBaHHS; XapakTep NPUAHATUX pilleHb. BaxnmBo ycBioMWTY, WO BKa3aHi 0COBMMBOCTI peanbHO
OLiHWTK Ta BpaxyBaTW NpWM KOHKYPCI Ha 3aMilleHHst nocaam, Yn npu nigBuweHHi keanidikadii. MNpoTte, ue gocuTb cneuu-
dhiyHa cdpepa, BIANOBIAHO, Taki AOCMIMKEHHA MalTb BYTU CUCTEMHMMM Ta NMPOBOAUTUCS BUKIOYHO Mcuxonoramu. Tak
i 3aranom, nNcmxosoriyHa niaTpumka noTpidHa nyeniyHMM cnyx60BLSM He BMKMHOYHO 3apagu NEPEBIPKM UM OLLIHIOBAHHS,
3BaXkalouy Ha Ti YMOBU B SIKMX JOBOAWUTHCH MNpautoBati crnyxboBusaM. B gocnigkeHHi Takox HaBoautbes gocsig CLUA
LLLO0 HOPMATUBHOTO 3aKpPinneHHs 14 NPMHUMNIB NCUXONOTIYHUX XapakTEPUCTUK ddefepanbHmX crnyx00BLiB, CynpoBogXe-
HUX NPUKNagaMun, KOMeHTapsiMy Ta NOCUIaHHSAMM Ha BiAMOBIAHI 3aKOHOAABYI akTy .

BcTaHoBneHo, o notpebyoTb BUPILLEHHS Kiflbka NTaHb: No-nepLue, HeOOXiAHICTb HOPMATUBHOTO BUPILLEHHS MUTAHHS
MCWXONOriYHOI CKNagoBOI ANnst ocobu nybnivyHoro cnyx6oBus; No-gpyre, € roctpa HeobXiAHICTL Y 3anpoBaXeHHI nocaau
ncmxorora sik 060B’3KOBOI LUTATHOT OAMHMLI B OpraHax nyorivyHoro ynpasniHHA, ANs NPakTUYHOT 40NOMOrn cnyx60BLsaM
Ta ocobam, Lo 3BEpTalOTbCA A0 IHCTUTYLIN.

KnrovoBi crnoBa: NncMxonoriyHmii NopTpeT, NyonivHmiA crny60BeLb, NPOdECINHNI PO3BUTOK, ETWKA, NCUXOSOTiS YNPaBMiHHS.

The article examines and highlights the issue of the practical application of psychological portraiture for public servants
during entry and service. Emphasis is placed on the foreign experience of implementing psychological knowledge and
experience in the field of official activity. It is noted that in the modern world, as many decades ago, we are faced with the
problem of dissonance between what the ideal personality of a public servant should be. It refers to a set of professionalism,
necessary knowledge, abilities and skills, moral and ethical indicators and even appearance. The role of a public servant
is particularly important for the development of Ukrainian statehood, the maintenance and development of European
values in Ukraine, especially in the modern period of military aggression. In such conditions, studying the issues of the
psychological component as a characteristic of a public servant is an important and relevant issue. It is emphasized that
the psychological portrait of a person is understood and studied quite differently in the scientific field. In the framework of
this study, a psychological portrait is understood as a complex characteristic of a person's personality, which includes a set
of his personal qualities and behavior.

In the course of the study, it is noted that the importance of studying the issue of clarifying the psychological portrait and
the need for its practical implementation in the field of public service is also confirmed by social studies. In particular, one
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of the priority needs for employees in the group of interviewed respondents was the need for consulting a psychologist,
whose position should be in any public body. It should be noted that as part of the survey, a study was conducted, the
purpose of which was to find out the personal and professional characteristics of public servants.

It was found that when conducting research in the field of the personality of a civil servant, scientists identify the
psychological component exclusively with ethical principles, however, it is worth noting that the psychological portrait is
much broader and includes not only ethical criteria. Psychological components represent a whole series of characteristics
that are extremely important and must be taken into account when entering and completing public service. In particular,
we are talking about: external signs of the employee's psychological properties (peculiarities of wearing clothes, shoes,
manner of speaking, gesticulation, facial expressions); psychological features of an employee’s lifestyle (characteristics of
occupations, attitudes towards them, methods of meeting one’s own needs); peculiarities of leisure activities; status in the
role behavior of a person in the communication system; the nature of the decisions made. It is important to realize that the
specified features should be realistically evaluated and taken into account when applying for a position, or when upgrading
qualifications. However, this is a rather specific field, accordingly, such research should be systematic and conducted
exclusively by psychologists. And in general, psychological support is needed by public servants not only for the purpose
of inspection or evaluation, given the conditions in which the public servants have to work. The study also provides the
experience of the United States regarding the normative consolidation of 14 principles of psychological characteristics of
federal employees, accompanied by examples, comments and references to relevant legislative acts.

It was established that several issues need to be resolved: first, the need for a normative solution to the issue of the
psychological component for the person of a public servant; secondly, there is an urgent need to introduce the position of
a psychologist as a mandatory staff unit in public administration bodies, for practical assistance to employees and persons

applying to institutions.

Key words: psychological portrait, public servant, professional development, ethics, management psychology.

Beryn.  AkTyanbHICTE  JIOCHIDKCHHS — MMHATaHHS
(opMyBaHHS TMICHXOJIOTIYHOTO MOPTPETY ITyONiYHOTO
CIIyKOOBIIS TIOJIATA€ B TOMY, 1[0 B Cy4aCHOMY CBITI, fIK
1 6arato AEcATKIB POKIB TOMY, MH CTHKA€MOCS 3 MPO-
0JIeMOI0 JMCOHAHCY MIXK THM, SIKOIO Mae OyTH 0COOUC-
TICTh MYOJIYHOTO CITYKOO0BIIS B ij1ealti (3 TOUKH 30py
npogecioHanizMy, HeoOXiTHUX 3HAHb, YMiHb Ta HABH-
YOK, MOPaJbHO-CTHYHHX ITOKa3HHKIB), 1 SKOIO MH il
CIIOCTEPIraeEMoO y BHIIMX YIPaBIIHCHKUX Kojax. Pob
myOJIIYHOTO CITY>)KOOBIISI € OCOOJNMBO BaKIIMBOKO IS
po30ynoBU yKpaiHCHKOi JEPKaBHOCTI, IiITPUMAaHHS
Ta PO3BUTKY €BPONEHCHKUX IHHOCTEH B YKpaiHi, 0co-
ONMMBO B Cy4acHHH repiof BiChbKOBOI arpecii. 3 vaciB
MPOBEICHHS CEPUO3HUX TICUXOJIOTIYHHUX JOCHiIKESHb
Ta crnpo0 BIUIMHYTH Ha TIEBHY HETaTUBHY a 1HKOJIH
1 HE3aKOHHY TMOBEIIHKY, Ky JEMOHCTPYIOTb CITYX-
OOBLIi, IKUM HapoJ IOBIPUB 10 PYK MPaBIiHHA AepiKa-
BOIO, MQJIO IO 3MIHWIOCS. Y 3B’SI3KY 3 UM, Y paM-
Kax CTaTTi OyayTh PO3IIAHYTI PE3yIBTaTH JOCTIKEHb
BIZJOMHX COIIIOJIOTIB Ta ICUXOJOTiB XX CTOJITTS, IO
MIPOBOJIWIIMCS B Il LAPHHI, IPOAHAJII30BAaHO CTAaTHC-
THYHI 1aHi Cy9acHUX T0CIiKeHs. [Ipn popmymroBanHi
BHCHOBKY Tiepen0adaeThesi crpoda JaTé BiIMOBiAb HA
3aMUTaHHS: YM CyyacHa 0c00a, 110 € MyOIiYHUM CITyX-
OOBILIEM — 1€ pe3yibTaT aKTyali3amii CrovaTKy 3aKia-
JEHUX JOMIHYIOYMX PHC OCOOMCTOCTI YM HACIHiJOK
BIUIMBY CaMOi CUCTEMH Ta BHYTPIMIHIX YIPaBIiHCHKHX
Iiif Ta pimeHp? A TaKoK crpoOyeMO OKPECIHTH OCHO-
BHI MpPAaKTHYHI MPOOJEMH B YaCTHHI ICHUXOJIOTTUHOT
CKJIQJIOBOI JIISUTBHOCTI IyOJIYHUX CIYXOOBIIIB, IO
MoTpeOyIOTh BUPIIIICHHS.

AHani3 ocTaHHIX gocailzkeHb i myOmikamiii.
VY pi3Hi yacu MTUTaHHIM ICUXOJIOT1{ (hOpMyBaHHS 0COOH
nyOJIIYHOTO CITYKOOBIIS 3aiMaIHCS K 3aKOP/IOHHI TaK
1 BiTUM3HHI HaykoBLi. Takuif cTaH pedeit mumIe mifi-
TBEP/UKYE aKTYyaJIbHICTh O0paHOi TeMa JOCIiIKeHHS
Ta aKLUEHTYE yBary Ha TOMY, IIIO TICHMXOJIOTIYHA CKJIa-
JoBa mpodeciitHol TisSIbHOCTI MyONiYHUX CITyKOOBIIIB
Mae€ BKpail BaKJIMBE 3HAYEHHS, 0COOJIMBO U1l YKpaiHu
y mepiof il BiliCbKOBOTO cTaHy. [IMTaHHsS mcuxomorii
(hopMyBaHHSI 0COOU MYOIIYHOTO CITY:KOOBIIS, Y Tiil 4H

IHIIH Mipi, 3aiiManucs Taki qociuigauku sk: O. AKiMoBa,
H. Amommuna, O. 3apivancekuii, P. MeptoHn, . [Tonoma-
penko, B. Tomcon, O. L{inpmak Ta iHmi. OqHaK, y TOH ke
4ac, BapTo 3a3HAYUTH, IO JOCIIKEHHS JTuIre GparmeH-
TapHO CTOCYBAJIWCS MIUTAHHS NCHXOJOTIYHOTO MOPTPETY
came MyONIIYHHUX CIIYKOOBIIIB, TOMY, € ITOTpeda y mpoBe-
JIEHH] KOMIUIEKCHOTO JOCIIKEHHS.

I[MocTanoBka 3aBAaHHsA. 3BaXKAIOUM HA 3a3HAYCHY
aKTyaJIbHICTh METOIO CTATTI € 3’ICyBaHHS CKJIaJJOBUX IICH-
XOJIOTIYHOTO TOPTPETY IyOJiYHOrO CIy>kK00BLS Ta 0CO-
omuBocteit X hopmyBaHHS. Takok, METOIO IOCIHIIKESHHS
€ 3’ACyBaHHS, OKPEMHUX PUC MyOITIUYHUX CITYKOOBLIB, LI0
€ HaHOUTBIII 3HAUYIUMHU, Ha JYMKY CYCITIIBCTBA, SIKI 0CO-
OMcCTICHI 0COOJIMBOCTI TEpEeBa)arOTh Ha JaHOMY eTalli
(hopMyBaHHSI JIEp)KABHOCTI Ta B peayisX ChOTOJCHHS.
3icTaBieHHS PE3YyNbTATiB Ta MOIIYK aJbTePHATHBHOTO
PIIICHHS IIO/I0 BUPIMICHHS aKTyaJIbHUX MPOOJIEM TICHXO-
Jorii myOIiYHUX CITy>KOOBILiB.

MeTtonu gociigxkeHHs. Y JOCTIDKCHHI OylI0 BUKO-
PUCTaHO METOJA ONMUTYBAaHHS Ta CIOCTEPEX EHHs. byrmo
EeMIIIPUYHO BUBYEHO YaCOBY MEPCIEKTUBY (HOpMyBaHHS
MICUXOJIOTIYHOTO  MOPTPETy MyONiYyHUX  CIIy>KOOBLIB.
3aranbHa KUIbKICTh BHOIPKM CTaHOBWIIA 96 myOnaiduHHX
CJTY>KOOBIIIB 3 PI3HUX PIBHIB MyOJIIYHOTO yNpaBiiHHS. 32
nonomMororo OnuTyBaTbHUKA O0COOHUCTICHOTO 3IiHCHEHHS
O. llTenu 3 BUKOPUCTAHHIM TPOIEAYPH KJIaCTepU3aIlii
3a mpuHIUNOM k-cepemHix Oyio cOpMOBaHO Taki TpH
TPy MyONiYHAX CITY>KOOBIIB: i3 HU3BKUM, 3 CEPEIHIM
Ta 3 BUCOKUM PIBHSAMHM IICHXOIOTIYHUX XapaKTEPHUCTHK.
B nmocmimkeni pecrnongeHTam Oylno  3ampOIOHOBaHO
o0paTy TEBHI TCHUXOJOTIYHI XapaKTEPUCTUKU. 3aBJaH-
HsIM OyJI0 CITIBBITHECTH iX AKICHI Ta KiJIbKICHI TOKa3HUKH
y MepIiui pik IisIbHOCTI Ha MyONiyHiM ciayx0i Ta Ha
TENepIlIHIN Jac.

Buxkiax ocHOBHOTO MaTepiauy. Y niepiry uepry, BapTo
3a3HAYUTH, IO B HAYKOBOMY MOJI TOCHTH MO-pPi3HOMY
PO3YMIIOTh Ta BUBYAIOTh IICUXOJIOTIYHUNA TIOPTPET O0COOU.
B pamkax maHOTO JOCHIKEHHS TICUXOJIOTTYHUH TOPTPET
PO3YMIETBCS K KOMIUIEKCHA XapaKTEpUCTHKA O0coOuc-
TOCTI JIFOJIMHH, SIKa BKIIIOYAa€ B cebe CYKymHICTh i1 0co-
OMCTICHUX SIKOCTEH Ta MoBemiHKH. BiH Bkirouae 0a30Bi
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BJIACTHBOCTI OCOOMCTOCTI, a TAKOX JHWHAMIYHI Xapak-
Tepuctuku. KokHa JIIOIMHA Mae SICKpaBy 1HIUBITyalIb-
HICTh, IO TOENHYE il MPUPOTHI Ta OCOOMCTICHI 0CO-
OomuBocti. Yepe3 IHAMBINYaBHICTh PO3KPHUBAKOTHCS
CBOEPINHICTL ocoOmcTOCTi, i1 3mMi0HOCTI, TEepeBa)kHA
ctepa nismpHOCTI [5, ¢. 438]. OcobnmBoO 1iKaBUM € Gop-
MyBaHHs 0a30BUX Ta MPOTPaMYIOUYHX XapaKTEPUCTHK.
Jlo 6a30BUX HalexaTh TEMIIEPAMEHT, XapakTep Ta 37i-
onocti aroquau. Came uepe3 0a30Bi BIACTHBOCTI PO3-
KpUBAIOTbCS JUHAMIYHI XapaKTEePUCTHKH ICHUXIKH.
30Kkpema 10 THHAMIYHUX BiIHOCSTH €MOIIHHICTh, TEMIT
peaxiiiii, aKTUBHICTh, IJIACTUYHICTh, YyTIHBICTh TOIIO.
BinmoBimHo, B pe3yabratd (OPMYETHCS TICBHHHA CTHIIb
MOBEIIHKK Ta JISIBHOCTI OCOOUCTOCTI., y TOMY YHCII
1y Mexax npodeciiHoi aisuibHOCTI. BaskiuBuMm € goci-
JUTH OCOOIMBOCTI Takoro (popMyBaHHS Ha TPHUKIAMI
nyONmiYHUX CIy)OOBIIIB Ta 3’4CyBaTH, IO BILTHBAIOTh
yMOBH Npo¢eciiiHoi AisapHOCTI Ha (popMyBaHHS TaKUX
MICUXOJIOTIUHUX XapakTepucTuk [4, c. 118].

OanuM 13 mepHux BiJOMHUX JIOCHIJIHHUKIB, SKUAW
3alpOIOHYBAB 1J1el0 MPO «OIOPOKPATUYHUNA THII OCO-
oucrocTi», OyB aMepHKaHChKH cortioior Pooept Mep-
TOH, SIKMW OyB 3aCHOBHHMKOM TeOpii COIIaIbHOI CTPYK-
TYpH Ta aHOMii, Hayku, Oropokparii. Takox y cBiii yac,
3aiHABINNCE I[I€I0 HOBOI imecro, B. Tomcon 3 Hu3-
KOKO 1HIIMX HAyKOBUX JIiSYiB MpOAHAII3yBaJId JOCBIJ
147 nepxaBHux cTpykryp Crnomyuenux lllTariB Ame-
PHKH, 1 Ha OCHOBI I[bOTO C(OPMYIIOBAIN BHUCHOBKH
po Te, 110 «OIOPOKpaTHYHA XBOPOOa» € MOPOIKEHHIM
CHUCTEMH, Ha OCHOBI fIKOi PO3BHUBAETHCA HEN0OPOCO-
BiCHA CUCTEMHa MPAKTHUKA 3 KOO CIYKOOBII MOCTIHHO
CTHKAIOTbCA B Ipoueci npodeciitHoi aisuibHOCTI [7].
[cuxomorist BITHOIIEHHS O BJIACHUX ITOBHOBa)KCHb
Ta O0OB’S3KIB 3MIHIOETHCSA 3 YacoM IepeOyBaHHS Ha
mocai. BimoBijHO, SKIIO 3BUIBHUTH BCIX IMyOIIYHUX
CJIy>KOOBIIIB IIEBHOT Taity3i i chopMyBaTH HOBUM CKITa1 —
HIYOTO HE 3MIHHTHCS, a MOPYIICHHS MPOJOBXKATHCS, TO
B IaHOMY BHIIAJKY BiJl 3MiHH [IEPCOHATY KOPIHHUX 3MiH
He cTaHeThCs. Te3a MaHoro JOCHIKEHHS BHUITIAIAC K
TBEPAKCHHS 1[0 CHUCTeMa BHUPOOJsie OHOpPOKpaTiB, SIKi,
CBOEIO YEproro, CTBOPIOIOTH 00pa3 yNpaBliHCHKOI CHC-
TeMd. TOMCOH BBaXkaB, 110 3 NOIIHOJIEHHSAM Crewliai-
3anii mpodecii myOIiyHOTO CITy>KOOBIIA BigOynacs 4iTKa
pentaMenTanis (QyHKIIH Ta MOBHOBaKEHb JIIOJMHH,
OyJI0 TMPOBEACHO YITKY JIiHIIO, 3a SKy CIy)XOOBellb
MepecTynuTH He Moxe. JIisUTbHICTh MyOIIYHOTO CITyXK-
OOBIIS HOCHTH HETAaTHBHI BiIMIHHI pUCH MOHOTOHHOCTI,
PYTHHH, 3aCTOO, IO 3 YacoM (OpMye B OCOOUCTOCTI
Taki pHUCH, SIK HaAMipHA IHEPTHICTh NPH NPHHHATTI
PpillIeHHS, 3aleXHICTh Bi JyMKH KepiBHHUKA IHCTUTYIII,
HEBIIEBHEHICTh y €001, OCKIIBbKH BiACYTHICTH PO3BUTKY
Ta 0COOMCTICHOTO 3POCTaHHS HEraTUBHO MO3HAYAETHCS
Ha CaMOOIIIHIII CITy>KO0BIIs. J[OCTiHUK, B paMKaxX ame-
PHKAaHCBKOI OFOpOKparTii, BBaKae, MO cama JeprKaBHA
IHCTHTYIIST Ta 11 amapar MiIITOBXYKTh CITyKOOBIIS
BHKOPUCTOBYBATH JIOBIPEHUH HOMY IHCTpyMEHTapil JUIst
OTPHUMAaHHS 0COOMCTOI BUTOU Ta 3aJOBOJICHHS BIaCHUX
MOTHBIB [8].

110 >k CTOCY€ThCS BITYN3HSIHUX JIOCIIPKEHb Ta MPaK-
TUYHHUX PE3YyNbTaTiB, BapTO 3a3HAYUTH, 10 MUTAHHIO
MICUXOJIOTIYHOI  CKNafoBoi (OpMyBaHHS IyONIiYHHX

CITy>kOOBIIIB HE NPUJiNIsIacs BiiMOBiiHA yBara. B Harii-
OHANBHIN CHCTEMi OCHOBHE MICIIC TMOCiAal0Th MPaBOBi
BUMOTH Ta XapaKTEPUCTHUKU CIy:KOO0BIiB. HopmaTuBHIi
AKTH TUKTYIOTh YMOBH BCTYITy Ta MPOXODKEHHS, IPH-
TATHEHHS JI0 BIJMOBIJAIBHOCTI CIIY>KOOBIIIB TOIIIO.
30KkpeMa, IS NEpKABHUX CIYXKOOBIIB TaKHUM aKTOM
€ 3akoH Ykpainu «IIpo nmepxaBny cimyxOy» [1]. s
CYIUIIB TaKMM TIPABOBHM aKTOM € 3akoH Ykpainu «IIpo
CymoycTpiii Ta cratyc cymiB» [2]. Y cBoro 4epry, y HOp-
MAaTUBHHUX aKTaX MHTAHHS BaYKJIMBOCTI MCHXOJOTIYHOI
CKJIaJI0BOI POCIIiAKOBY€THCSA JIUIIIE ()parMEHTAPHO.

VYV Toii ke yac, BaXIUBICTh (POPMYBaHHS MCUXOJO-
TiYHOrO MOPTpeTy HalyBae OCOOMUBOI aKTyalbHOCTI
B Cy4yacHUil mepion. BakIuBicTh BUBYCHHS MUTAHHS T
HEOOXIHICTh HOT0 MPAaKTUYHOT peanizariii maTBepKy-
€TBCSI TAKOXK 1 COIIATbHUMU JOCIIKCHHIME. 30KpeMa,
OJTHIEFO 3 IPIOPUTETHHUX MOTPEO JIs CITY)KOOBIIIB Y TPy
OIMTAaHUX PECIOHNEHTIB OyJI0 3asBICHO TPO MOTPely
B KOHCYJBTYBaHHI IICUXOJIOTA, MMOCA/Ja SIKOTO Ma€e OyTH
y Oyab-sKkOMy TyOJi4HOMY oprasi. BapTo 3a3HaumTH,
0 B paMKax ONWTYBaHHS OylOo IMPOBEICHO IOCIIi-
JOKEHHS, METOI0 SIKOTO Oya0 3’sICyBaTH, OCOOHCTICHI
Ta mpodeciiiHi 0cOOIMBOCTI MyOTIUHUX CIyKOOBIIiB.
OTpuMaHi JaHi CBig4aTh Mpo T, OUIBLIICTD MyOIiYHUX
ciryk00BIiB (62 %) MalOTh SCKPaBO BUPAXKECHY MIHIIHU-
BICTh y HACTPOi, BIIYYBAIOTh THCK CHCTEMH, Y 3B’SI3KY
3 UMM, BUSBJISIFOTH O3HAKW KOH(IIKTHOCTI Ta JpaTiB-
JIUBOCTI, TIParHyTh CAMOCTBEP/IPKCHHS Ta camopeartiza-
1ii Yepe3 yTHCK IHTEpeciB KepiBHUKA Ta KOJIeT. Y XOji
JIOCTIDKEHHS aHaJi3y JaHWX BAAIOCS TAaKOK BHSBUTH
TEHIEHIIII0 «00’€KTHOTO CTABIIEHHS 10 ceOe Ta IHIINX Y,
Ha OCHOBi YOTO BUHHKAIOTh MOPYIICHHS BIAUYTTS CaMo-
IICHTUYHOCTI Ta, K HACHIJIOK, IICUXOJIOTi4HI MPpOoOIeMu
€K3UCTEHIIIHHOTO XapakTepy.

Baprto 3BepHyTH yBary, mo B Oaratbox myOminuc-
TUYHUX JDKEepeJax BKa3yeThCsl aBTOpaMH Ha Te, M0 3/10-
OyBaui OCBITH, SIKi BUOpaJIM CICI[IAIbHICTh, MOB’SI3aHY
3 po0OTOr0 Ha MyOJTIYHIN cITy»01, HE MAKOTh YITKOTO YsIB-
JICHHSI TIPO Te, MO iX HACMpaBli 4eKae B MpoQeciitHii
ctepi. BiamosigHo, He MPHUIUISIOTE HEOOXiHOT yBaru
ncuxoorii mpogeciinoi mispHOCTI. Ha mymMKky nocmin-
HUKIB peaybHi HEIOMIKH YIPaBIiHIIB, BUSBICHI B XOAi
JOCTIJKEHHS, € 0COOMCTICHUMHY pUCAMU XapaKTepy (ki
MOXJIMBO 1 HE MPOSBUINCS O MpH BUOOPI 1HIIOI mpo-
decii), AKi axTyamiyBajJucsa 1 AOCIIIM TPOTECKHOTO
pIBHS Yy B3aeMOJii 3 JKOPCTKUMH paMKaMU CUCTEMHU
B KOTpill OMHMHUBCS CIyKOOBelb. B omHOMY BUIAIKy
ciTaOKi HeraTHBHI PHCH NMOYMHAIOTH BUXOIUTH HA TEp-
I TUIaH, B IHIIOMY — TpaHC(HOpMYBaTHCSI TTi 0COOITH-
BICTIO cHCTeMH. TaKuM YHMHOM, BUHHKA€E KPYrooOir, 1o
onrcyBaB TOMCOH. 3BepTalOUHCh JI0 PE3YIIBTATIB BHIIC-
HaBEIEHNX IOCIIIKEHb, MO)KHA JIATH HEBTIIIHOTO
BHCHOBKY, 1110 HETaTWBHI O3HAKH, BIACTHBI ITyOIIYHIM
CITy>)KOOBIIIM B TIEPEBaXKHiM OIIBIIOCTI NMPOTrPecyrOTh
3 4yacoM 3aiHATTS mocaau y cdepi myOmiyHOi CiryKOu.
VY nanoMy BHOAIKy BapTO KOHCTATYyBaTH, IO MUTaHHS
TICUXOJIOTIYHUX XapPAKTEPUCTHK IS CIY>KOOBIIIB MAIOTh
BKpail BaJIMBE 3HAYCHHS, BIAMOBITHO, TAKUM ICHXO-
JIOTIYHUM XapaKTEePUCTUKAM BapTO MPHILUIATH YBary siK
Ha MOMEHT BCTYIIY, TaK 1 MapajeibHo i3 MPOBaHKEHHIM
myOnigHoi nmpodeciitHoi aisutbHOCTI. Kpim Toro, mo Bij-
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CYTHE €IVIHE 3BEJICHHS MPABHUII 1 3aKOHIB, sIKe O peria-
MEHTYBAJIO €THYHI Ta TICHXOJIOTIYHI CKJIaJ0Bi1 CIyXK-
OOBIIIB HA MyOIUHIN CiTyk01, Y 3B’S3KY 13 IIUM IyXKe
nikaBuM € gocein CHIA: y il nepaBi HOpMATHBHO
3aKpimieHo 14 MpUHINIIB ICHXOTOTIYHAX XapaKTepUC-
THK (eepanbHuX CIy)KOOBIIB, CYNPOBOMKECHUX IPH-
KJIaJaM1, KOMEHTapsSMH Ta TIOCUIAHHAMH Ha BiATOBIIHI
3aKOHOZABYI aKTH [6]. 3Baxkaioun Ha Pe3ybTaTH MPOBeE-
JICHUX OIUTYBaHb Ta JOCIIIKEHb BOAYA€ThCS 32 HEOO-
X1THICTh BIPOBA/KCHHS HOPMATHBHOTO 3aKPIIUICHHS Ta
cUCTeMaTH3allii BUMOT JUIsl MyOIiYHUX CITY>KOOBIIIB, IO
€ XapaKTEePUCTHUKOIO TICUXOJIOTIYHOTO TIOPTPETY.
BucnoBkmu. 3araixom, BapTo 3a3HAYNTH, 1[0 CHOTOIHI
nyOiiyHa ciayx0a mepeOyBae y NMPOMIKHOMY CTaHi:
3 OJHOTO OOKY Ha PIiBHI CYCHUIBCTBA Ta TEOPETHUHHUX
JOCII/DKEHb TICHXOJIOTIB Ta IOPUCTIB chopMyBamocs
YiTKE PO3YMIHHS BaXJIMBOCTI BpaxyBaHHS IICHXOJOTid-
HUX 0COOJIMBOCTEN Ta IICUXOJIONIYHOI CTIMKOCTI I 4ac
BCTYILy Ta IIPOXOJKEHHsI IMyOniYHOT Ci1y>k0u. 3 iHIII0ro —
JUTSL TIPAKTHYHOTO BIPOBADKCHHSI OCHOB IICUXOJIOTIYHOL
CKJIaJIOBOi B peastii myOnigHOl ciry>kOM MmoTpideH dac.
BapTo mam’sitaty, 1110 Ha BiIMIHY BijJl FOPHIUYHOT MPO-
0JeMH HEZOCTATHOCTI HOPMATHBHOTO YPETYIIOBaHHS
MIEBHOTO MUTAHHS € TOCTATHIM BIPOBAJINUTH 3aKOHOIAB-
YU aKT, TICUXOJIOTis BUMArae MmocTiHHOT KOMyHiIKaIlii Ta
3’SCyBaHHS ICTHHU BJIaCHE Ha PiBHI YCBIJIOMJICHHS BaXK-
JUBOCTI MUTAHb IICUXOJIOTIYHOTO 3a0€3MEUECHHSI Ha PiBHI
CBIZIOMOCTI KOYKHOTO 3 YYaCHUKIB MyOJYHOT CITyKOU.
Takoxk AOCHTH 4YacTO TPH NMPOBEACHHI JOCIHIIKEHb
y ctepi 0coOu JepkaBHOTO CITY:KOOBIISI HayKOBIII OTO-
TOXKHIOFO IICHXOJIOTIYHY CKIIAIOBY BUKITIOYHO 3 €THIYHUMH
MIPUHIUIIAMH, BTIM, BAPTO 3a3HAYHTH, IO IICHXOIOTIUHHIA
MOPTPET € 3HAYHO MIMUPIIUM Ta BKIFOYAE HE JINIIC eTHYHI
kputepii. [IcuxonoriuHi CKIIaa0B1 PEICTABISIOTH COOO00

Ty HA3KY XapaKTepHUCTHK, IO € BKpail BaXKJIMBUMH Ta
MAarOTh BPAaxOBYBAaTHUCS i Yac BCTYITy Ta MPOXOMKCHHI
myOnmiuHOI cyx0u. 30Kpema, MOBa e Mpo: 30BHILIHI
03HAKH TICUXOJIOTTYHHUX BJIACTHBOCTEH CIy»X00BIIs (0CO-
OJMBOCTI HOCIHHS OJIATY, B3yTTS, MAaHEPa TOBOPHUTH, HKEC-
TUKYJIALIS, MIMiKa); TICUXOJIOTT4HI 0COOIMBOCTI CrIOCO0y
JKHUTTS CITYKOOBIS (XapaKTEPUCTHKA 3aHSTh, BiJTHOIICHHS
0 HUX, CIIOCOOM 3a/I0BOJICHHS BJIACHHX TOTPed); 0Co-
OJMBOCTI TIPOBEJCHHS JIO3BULISA, CTaTyC Y POJIBOBOMY
TTOBO/DKEHHI JTFOJIMHU B CUCTEMI CITUIKYBaHHS; XapakTep
MPUAHITHX pillieHb. BaXkKIMBO YCBIIOMUTH, IO BKa3aHi
0COONTMBOCTI peaybHO OMIHUTH Ta BPaxyBaTH NPH KOH-
Kypci Ha 3aMiIleHHS TOCaIy, Y MU ITiJBHUINCHHI KBa-
migikamii. [Ipore, e gocuts crnenmdiyna cdepa, BiImIO-
BIJIHO, Taki JOCHI/DKEHHS MalOTh OyTH CHCTEMHHMH Ta
MPOBOJMTHCS. BUKIIIOYHO IcHxojoramu. Tak i 3araiom,
MICUXOJIOTIYHA MIATPUMKA MOTPiIOHA IMyONIYHUM CITyXK-
OOBIISIM HE BUKITIOUHO 3apa/ivi TIEPEBIPKH Y OI[IHIOBAHHS,
3BAKAIOYM HA Ti YMOBH B SIKUX TOBOIMTHCS IPAIFOBATH
CITy’KOOBIISIM, XpOHIYHA BTOMa Ta HEJOCHII Yepe3 IMOBi-
TPsIHI TPUBOTH, TICHXOJIOTTYHI TPaBMHU 4Yepe3 BTpaTh pili-
HUX Ta JPY3iB, BCE IIe BUMAra€ MOCTIHOT ICHUXOJIOTTYHOT
miaTpUMKA. MU MaeMO HAaBYUTHUCS HE JIMIIC BUMArarH,
ajie i y meplry uepry JIormoMarary Ta miTpuMyBaTh THX,
XTO TBOPHUTH Ta 3a0€3Ieuy€ JACPIKABHICTb.

Buxonsuu i3 BUKJIaIEHOTO MaeMO KiJbKa MpoOiiem,
o0 TOTPeOyIOTh BUPINIEHHS: TO-MEpIie, HEOoOXij-
HICTb HOPMAaTHUBHOTO BHUPINICHHS MUTAHHS IICUXOJIO-
TIYHOT CKJIAJ0BOT JJIsi 0COOM TMyOJIYHOTO CIIyKOOBIIS;
Mo-JIpyre, € TOCTpa HEOOXIIHICTh Yy 3alpoBaJKCHHI
[I0Caau IICUXOJIora Ik 00OB’A3KOBOI LITATHOI OQWHULI
B OpraHax IyOJIYHOTO YIpPaBIiHHS, JUIS MPaKTHYHOI
JTIOTIOMOTH CITY>KOOBIISIM Ta 0c00aM, 10 3BEPTAIOTHCS 10
IHCTUTYIIH.
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